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Ao Qi h URtt Deputy Director (Flans)
Deputy Diresctcr (Intelligr-ce)
Deputy Director (Support)

PRI I3 survey of tie Litize of Personnel

1, Tiis Office has scheduled & :-uvey of the Office of Persorvsel
com.encing about 1 Februarye. A oriticsl examination of the CIA Career
service Iropram will be a part of tii: s:yvey and will uasbrace a re—
Tl w and evalnation of the proopam A, +:3y=r de,

i 2a I wodd appreclate candid e sewr’ v of opdinicn from the
Gooers 0 youe whRjor compnents, tovet ooy vt L our owny ot later tian
1 odaren o the followln: uajer polrisyg

" Ae What are your views as tu the merits of a GIA Career
Staflf?

; be Should eligibility fo. membership be more restricted
tran at present?

¢» I8 the basis oconoeyt of separate career sorvices for
SIA sound?

ds Ia terw: of intelligert ; ersonnel aiministration, what
lfostures of the Cia Carcer Sorvice I'rug wam have been of .08t acsistange
to you in exercising yo'r responsibilitien?

8. Aye you mutified with | reseir procedures governing the
processing of persomnel actions throvsh the various Career Service
Punels and Boards to effect promotions, rviations and assigmments?
In what way could these procedures bc irn roved or modified to best

- meet your particular needs? . O

f. What woild be your rain ¢! je -fors, if ary, to greuter
interchange of employees on & rotation bwcils between DU/F, DD/I and®

DD/S¢

8+ Any additional comments pertaining to the program as a’
whole. ) .

\ . /' /
. Lyman B. Kirkpatriek
. Inspector General
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